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1. Identification 

1.1. About the subject 

 

Academic Year 2021/2021 

 

Qualification 

 

LAW DEGREE 

Name of the subject LABOUR LAW II 

Code 2319 

Course THIRD 

Character MANDATORY 

No. Groups Group 4th 

ECTS credits 3 

Estimation of student workload 75 

Temporal organisation/Temporality 2nd term 

Languages taught SPANISH /ENGLISH 

Type of education On-site 

1.2. Teaching staff 

 

Subject 

coordination 

FRANCISCA 

MARIA 

FERRANDO 

GARCIA 

Area/Department LABOUR AND SOCIAL SECURITY LAW 

Category 
UNIVERSITY PROFESSORS 

Email /  

electronics Tutoring 

franferr@um.es  

e-Tutoring: YES 

Group of 

Teaching: 4 

Tutorials Period Day Timetable Telephone Place  

 Please contact prior via 

email by organisational 

reasons. 

In the scenario of 

blended learning, 

tutorials might be 

carried out through 

zoom 

First 

Quarter 

Tuesday 13:00- 14:30 868888726 Room -2.11  

Faculty of 

Employment 

Sciences. 

Thursday 11:40- 14:00 868888726 

Second 

Quarter 

Monday 12:00- 14:00 868883749 Room 2.34 

Faculty of Law  Thursday 12:00- 14:00 868883749 

mailto:franferr@um.es
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2. Presentation 

 

While individual labour law focuses on the individual employment relationship between employee and 

employer, collective labour law or trade union law (in a broad sense) regulates collective relations (i.e. 

those between employers, whether professionally organised or not, and professional organisations of 

workers or other bodies for the collective representation of workers in the workplace). 

Specifically, throughout the course, the regulation of collective relations of representation (trade unions, 

elected and union representatives, business associations, etc.), negotiation (collective bargaining) and 

conflict (strike, lockout and alternative dispute resolution procedures) will be analysed. 

Historically, trade union law has been attributed a merely instrumental character with respect to 

individual labour law, given its essential purpose of improving working conditions, through collective 

action capable of compensating for the unequal position of the subjects of the employment contract. 

Nevertheless, collective labour relations nowadays have a clear specificity compared to individual ones, 

because they respond to a collective interest, the common and indivisible interest of the professional 

groups affected, different from the mere sum of the interests of workers and employers individually 

considered; because their subjective scope of application extends, or may extend, to subjects not linked 

to an employment relationship (civil servants, unemployed, retired, self-employed...); and, finally, 

because they pursue objectives that go beyond the regulation of working conditions. This specific 

configuration justifies their separate study from individual labour law, while at the same time allowing 

us to affirm their complementary relationship with the former. 

 

3. Conditions of access to the subject 

3.1 Incompatibilities 

 

No record- 

 

3.2 Recommendations 

 

No incompatibilities have been foreseen, but it is recommended to have taken and passed the subject 

Labour Law I. 
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4. Competences 

4.1 Core Competencies 

· CB2. Students are able to apply their knowledge to their work or vocation in a professional manner 
and possess the competences that are usually demonstrated through the elaboration and defence 
of arguments and problem solving within their area of study. 

· CB3. Students have the ability to gather and interpret relevant data (usually within their area of 
study) in order to make judgements that include reflection on relevant social, scientific or ethical 
issues. 

· CB4. Students are able to convey information, ideas, problems and solutions to both specialist and 
non-specialist audiences. 

 

4.2 Degree competences 

· GC9. Be able to work in a team and interact with other people from the same or different 
professional fields in legal matters. 

· GC11. Have the ability to analyse and synthesise in the field of law. 

· SC14. Identify current debates and argue about them using precisely the applicable law 
(competence 7 Tuning Law). 

· SC15. Find alternative solutions in the approach to a problem or in the use of legal resources with 
different approaches. 

· CE18. Advise in the different legal fields (proposed ANECA Report and competence 22 Tuning 
Law). 

· SC3. Ability to use constitutional principles and values as a working tool in the interpretation of 
the legal system (White Paper, p. 181, competence 3). 

· CE12. Identify and apply all legal sources of relevance to a specific issue (competence 5 Tuning 
Law). 

· SC13. Identify the social concerns and values underlying legal norms and principles. 

4.3 Cross-cutting and subject competences 

· Competence 1. CM1. Ability to select and manage relevant information and documentation in the 
field of Labour and Social Security Law. 

· Competence 2. CM2: Ability to locate, interpret and apply the set of rules that regulate individual 
and collective labour relations, the legal instruments of employment policies and the mechanisms 
of public social protection. 

· Competence 3. CM3. Ability to carry out research work in the field of labour law at a level 
appropriate to the training of the undergraduate student. 

· Competence 4. CM5. Ability to undertake the critical analysis of the decisions emanating from the 
agents involved in the different models and frameworks of labour relations. 

· Competence 5. CM6. Ability to interrelate the different disciplines that make up labour relations 
by applying knowledge to practice. 

· Competence 6. CM7. Mastery of labour law terminology. 

· Competence 7. CM8. Ability to analyse and understand the context and the dynamic and changing 
nature of socio-labour relations at national and international level. 

· Competence 8. CM9. Ability to exercise representation and negotiation functions, as well as to 
advise trade union and employers' organisations, their members and other public entities and 
private companies, in aspects related to the management of participation and conflict relations in 
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the corporate and supra-corporate spheres. 

· Competence 9. CM10. Ability to solve problems and advise citizens in their relations with the Social 
Security Administration (acts of registration, contribution, application and processing of benefits, 
etc.). 

 
 

5. Contents 

Block 0: Introduction 

Lesson 0: Introduction 

• Origins and socioeconomic foundations of the current system of labour relations 

• State response to social conflict 

• Collective interest and collective autonomy 

• Subjects holding collective autonomy (collective subjects) 

• Trade union law or collective labour law 

• Sources of Collective Law or Trade Union Law 

 

Block 1: Trade unions and business associations 

Lesson 1: Trade unions and unions freedom 

• The union and its juridification process: genesis and development of unionism 

• Legal regime and manifestations of freedom of association: legal basis; individual 

and collective freedom of association 

• Unions economic regime 

• Unions liability 

• Protection of freedom of association: administrative and judicial 

• Unions representativity 

• Business associations 

 

Block 2: Workers' representation in the company  

Lesson 2: Workers' representation and participation in the company. General issues 

• Two channels of worker participation in the management of the company. 

• Regulatory framework for the representation of workers in the company. 

• The participation of workers in the company in international standards 
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Lesson 3: Elected representatives 

• Introduction. Sources and general significance 

• Organizational criteria and operating rules 

• Powers and functions of the unitary representation bodies 

• Guarantees and facilities of the unitary representatives 

• Duration and termination of the mandate 

• Election of workers' representatives 

Lesson 4: Union representatives 

• The union sections 

• Union delegates (shop stewards) 

Lesson 5: Meeting and assembly rights 

• Workers' assemblies: legal regime 

• Validity requirements 

• Other information rights 

 

Block 3: Collective bargaining and collective agreements 

Lesson 6: General issues 

• Meaning and function of collective bargaining 

• The collective agreement: concept, characteristics and legal nature 

• Constitutional foundation 

• Legislative development of collective bargaining. 

• Agreement-law relationship 

• Collective bargaining and similar figures 

Lesson 7: The statutory collective agreement 

• Bargaining units and scopes of the agreement 

• The negotiating parties 

• Negotiating procedure 

• Content of the collective agreement 

• Challenge to the collective agreement 

• Effectiveness of the collective agreement 

• Duration of the collective agreement 

• The concurrence of collective agreements 
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• Application and interpretation of the collective agreement 

• Accession and extension of collective agreements 

 

Block 4: Collective labour disputes. Dispute resolution procedures  

Lesson 8: Collective labor disputes. Dispute resolution procedures 

• Conciliation 

• Mediation 

• Arbitration 

• Administrative procedure of collective conflict 

• Legal procedure for collective disputes 

 

Block 5: Means of labour pressure 

Lesson 9: Strike and lockout 

• The exercise of the right to strike: legal framework; concept; subjects; contents; 

process; qualification (legal, illegal and abusive strikes); effects (in the contractual 

and Social Security field). 

• The lockout: legal framework; concept; justifying causes; process; effects. 

 

PRACTICES 

 

Practice 1. Freedom of association and representation in the company: Related to the contents of 
Block 0, Block 2 and Block 1. 

Practice 2. Collective bargaining: Related to Block 3 contents.  

Practice 3. Collective conflicts: Related to the contents of Block 4 and Block 5. 
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6. Teaching Methodology 

 

Training 

Activity 
Methodology 

Face-to-

face 

hours 

Self-

study/ 

work 

Volume 

of work 

 

 

 

Master 

class 

1.1. Expository class activities: theoretical/practical 

exposition aimed at the whole group. In addition to the 

presentation of contents, the lecturer will provide examples, 

establish links the different practical activities that are carried 

out and guide the search of information. During the classes, 

students may raise questions, and doubts are clarified. 

Materials will be provided by the lecturer through the 

“resources” section of the Virtual Classroom  

 

 

 

22,5 

 

 

 

33,75 

 

 

 

56,25 

 

 

 

 

 

 

 

Practical 

classes 

1.2 Practical classroom activities: practical exercise 

activities and problem solving, study of case studies, project-

oriented learning, presentation and analysis of work, debates, 

simulations, etc. They involve the completion of tasks by 

students, directed and supervised. by the lecturer, irrespective 

of whether they are carried out in the classroom or not. 

individually or in small groups. 

2.2. Practical field activities: student activity, aimed at getting 

to know a space or center of interest that requires travelling 

and staying in it. 

2.3. Practical computer activities: student activities in 

computer classrooms, carried out at small groups or 

individually, aimed at the use and knowledge of ICT, 

supervised by the lecturer. 

 

 

 

 

 

6 

 

 

 

 

 

 

9 

 

 

 

 

 

 

15 

 

 

 

 

 

Seminar 

1.3 Seminars: Essay on a topic in more depth, which may 

integrate theoretical and practical content. Work carried out in 

small groups and supervised by the lecturer, concluding with 

the preparation and written presentation of a report. which, in 

some cases, may be made public by means of an oral 

presentation and debate by students. 

 

 

 

 

1,5 

 

 

 

 

2,25 

 

 

 

 

3,75 

Total  30 45 75 

 

Blended learning 
The provisions of Contingency Plan 4, approved by the Centre Faculty Board of the Faculty of Law, will be 

applied. 
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7. Course timetable 

http://www.um.es/web/derecho/contenido/estudios/grados/derecho/2020-21#horarios 

 

8. Evaluation System 

 

Methods / 

Instruments 

Written tests (exams): objective, developmental, short answer, task performance, attitude scale... 

tests carried out by students to show the theoretical and practical knowledge acquired. 

Assessment 

Criteria 
• 70 % of the final grade will correspond to the mark obtained in the final exam of the course. 

• In the ordinary call, the exam will consist of a written test. When the lecturer chooses a "multiple-

choice test", it will consist of between 30 and 50 theoretical-practical questions. The marking system 

for this exam will be as follows: there will only be one correct answer to each question; each question 

answered incorrectly subtracts 1/3 of a correct answer (every 3 questions answered incorrectly 

subtracts 1 correct answer); blank questions will not be penalised. 

• In the incidence exam, the exam will be written with extensive questions of theoretical and practical 

content. 

• The examination shall be graded from 0 to 10. The mark thus obtained shall be weighted at 70 %, 

so that the maximum mark for the examination in relation to the overall mark shall be 7 points. 

• If a mark of less than 4 out of 10 (2.8 out of 7) is obtained in the exam, the student will fail the 

course and will be graded exclusively with the exam mark (weighted at 70%). 

• The lecturer may consider the participation and other additional activities carried out by the student 

throughout the course, in order to improve this grade. 

• Special rule for groups 1 to 5: In the January exam session, as the subject is taught during the second 

term, the exam (test) will account for 100 % of the total number of the exams. 

Weighting 70 

 

Methods / 

Instruments 

Written reports, assignments and projects: written assignments, portfolios, etc., regardless of 

whether they are done individually or in groups. 

Assessment 

Criteria 
The Seminar will require the presentation of a report with the length and characteristics determined by 

the teaching staff of the subject/group. 

Grading criteria: originality, methodology, structure and content, linguistic correctness, results, 

bibliography, and student involvement and effort. 

The grade in this section is only valid for the current academic year, therefore, it will not be considered 

for the January call of the next academic year. 

Weighting 10 

http://www.um.es/web/derecho/contenido/estudios/grados/derecho/2020-21#horarios
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Methods / 

Instruments 

Performance of practical tasks: resolution of practical cases to demonstrate know-how in the 

relevant discipline 

Assessment 

Criteria 
15 % of the final grade will correspond to the attendance to practical sessions and delivery 

of the corresponding exercises. 

The practical exercises must be individually submitted by each student, in writing, and in 

advance of the corresponding class. In addition, students must hand them over 

personally in class so that they can participate in the discussion. When required by 

the lecturer, a copy of the solution must also be uploaded to the TASKS section of the 

virtual classroom. 

In the case of face-to-face teaching, the qualification of the practical activities requires the 

punctual submission of the practical exercise and the attendance to the practical class. 

In Groups 1 to 5, the resolution of 3 practical exercises will be proposed. In each group, the 

score corresponding to each practical will be determined according to its complexity. 

In Group 9 (Law + Business Administration and Management) the maximum mark for each 

internship will be the result of dividing the total evaluation of the internships by the number 

of internships carried out during the course. The total number of internships will be 

determined throughout the course and their content will be related to the three subjects 

listed in section 5 (Contents. Internships). 

Exceptionally, those students who can provide documentary evidence of their continued 

inability to attend practical classes, for reasons such as serious long-term illness, reasons 

of work-life balance, being a student of the Erasmus or SICUE Programme, or having a work 

contract that prevents them from carrying out these activities, may opt for the 15% 

corresponding to this section by taking an additional practical case study in the final exam 

of the subject. Students who are in this situation and wish to take advantage of this option 

must apply in person to the lecturer, providing documentary justification of the reason 

during the first two weeks of the term. 

The practical exercises’ grade will only be valid for the duration of the current academic 

year, so it will not be considered in the January call for the next academic year. 

Weighting 15 
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Methods / 

Instruments 

Procedures for observing student work: records of participation, completion of 

activities, meeting deadlines, participation in forums. 

Assessment Criteria 5 % of the final grade will correspond to active participation in the classroom during the 

resolution of the practical sessions.  

Exceptionally, those students who can provide documentary proof of the continued 

impossibility of attending the practical classes, for reasons such as serious long-term illness, 

reasons of work-life balance, being a student of the Erasmus or SICUE Programme, or having 

a work contract that prevents them from carrying out these activities, may opt for the 5% 

corresponding to this section by taking the additional practical case study in the final exam 

of the subject. Students who are in this situation and wish to take advantage of this option 

must apply personally to the lecturer, providing documentary justification of the case during 

the first two weeks of the four-month period. 

Weighting 5 

 

Evaluation in blended learning 

The provisions of Contingency Plan 4, approved by the Center Board of the Faculty of Law, will be applied. 

Examination dates 
http://www.um.es/web/derecho/contenido/estudios/grados/derecho/2020-21#examenes 

 

9. Learning Outcomes 

• RA5. Distinguish and apply the regulatory framework of collective labour relations. 

 

10. Bibliography 

Basic Bibliography 
 

Up-to-date labour regulations 

Ppt will be provided by the lecturer through the “resources” section of the Virtual Classroom 

 

Complementary Bibliography 

Selwyn's Law of Employment, 2020 

ILO, “Organizing matters: Two logics of trade union representation”. 

Available on 

https://www.ilo.org/global/publications/books/WCMS_741934/lang--

en/index.htm 

http://www.um.es/web/derecho/contenido/estudios/grados/derecho/2020-21#examenes
https://alejandria.um.es/cgi-bin/abnetcl?ACC=DOSEARCH&xsqf99=662086.titn
https://alejandria.um.es/cgi-bin/abnetcl?ACC=DOSEARCH&xsqf99=699695.titn
https://www.ilo.org/global/publications/books/WCMS_741934/lang--en/index.htm
https://www.ilo.org/global/publications/books/WCMS_741934/lang--en/index.htm
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ILO, “Towards convergence in Europe: Institutions, labour and industrial 

relations”. Available on 

https://www.ilo.org/global/publications/books/WCMS_706139/lang--

en/index.htm  

ILO, “Collective Agreements: Extending Labour Protection”. Available on 

https://www.ilo.org/travail/areasofwork/WCMS_633672/lang--

en/index.htm   

MONTOYA MELGAR, A., Derecho del trabajo, 42nd Ed., Tecnos, Madrid, 2021 

AAVV., FERRANDO GARCÍA, F. (coord.). Lecciones de Derecho Sindical, 2nd Ed., 

Editum, Murcia, 2019. 

 

11. Observations and recommendations 

 

1. The same rules apply to repeating students as to the rest of the students. Consequently, they must 

compulsorily participate in the scheduled training activities, unless they meet any of the justifying 

circumstances mentioned in the following section and are duly accredited, in which case they may 

take an alternative practical test in addition to the assessment exam. In the January/February session, 

the exam mark (test) will constitute 100% of the overall grade for the subject. 

2. Those who cannot attend class and participate directly in the presentation of the practical work and 

activities due to work, ERASMUS / SICUE mobility, chronic illness or care of dependents, must inform 

the teaching staff during the first two weeks of class of the corresponding four-month period, as well 

as justifying this circumstance, providing the supporting documentation of the alleged cause, in order 

to be able to take the alternative practice test (in addition to the assessment test) that allows 

the student to obtain the mark corresponding to practical activities and active participation 

in them (15 % + 5 % of the overall mark). Under no circumstances will absence from practical 

classes be considered to be justified by the incompatibility of timetable with classes 

(theoretical or practical) in other subjects. 

3. People with disabilities or special educational needs can contact the Diversity and Volunteering 

Service (ADYV; http://www.um.es/adyv/) to receive the appropriate guidance or advice to make better 

use of their training process. Likewise, they may request the implementation of the individualised 

curricular adaptations of content, methodology and assessment necessary to guarantee equal 

opportunities in their academic development. The treatment of information about these students, in 

https://www.ilo.org/global/publications/books/WCMS_706139/lang--en/index.htm
https://www.ilo.org/global/publications/books/WCMS_706139/lang--en/index.htm
https://www.ilo.org/travail/areasofwork/WCMS_633672/lang--en/index.htm
https://www.ilo.org/travail/areasofwork/WCMS_633672/lang--en/index.htm
https://alejandria.um.es/cgi-bin/abnetcl?ACC=DOSEARCH&xsqf99=713774.titn
https://aulavirtual.um.es/umugdocente-tool/htmlprint/guia/R7Vjdqdca7yf3boOiQgpXJzoNySWZsfBFAApridViYvjWM6IbpO
https://aulavirtual.um.es/umugdocente-tool/htmlprint/guia/R7Vjdqdca7yf3boOiQgpXJzoNySWZsfBFAApridViYvjWM6IbpO
http://www.um.es/adyv/)
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compliance with the LOPD, is strictly confidential. 

4. Group 4 (English) will be governed by the provisions of the general Teaching Guide. Since 

the application for introducing the Teaching Guide does not allow a full English translation 

for group 4, the English version of the Guide has been published for this group in the 

"RESOURCES" section of the VIRTUAL CLASSROOM. It is also available at 

https://drive.google.com/open?id=1WdhZJfwuQcoJEmIqrnMfkzcI-y-_0tV8  


